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1. AIMS

Our SEN policy aims to:

Set out how our school will support and make provision for pupils with special educational needs (SEN)
· Have a whole pupil, whole school approach to the management and provision of support for special educational needs

· Identify, at the earliest possible opportunity, barriers to learning and participation for pupils with SEND
· Create an environment that flexibly and creatively meets the special educational needs of each child in order that they can achieve their learning potential and engage in activities alongside pupils who do not have SEND

· Request, monitor and respond to parents and pupils views to ensure high levels of confidence and partnership

· Ensure that all staff have access to training and advice to support quality teaching and learning for all pupils
· Work in cooperation and productive partnerships with the Local Authority and other external agencies to ensure there is a multi-professional approach to meeting the needs of all vulnerable learners

· Consult with health professionals regarding pupils with medical conditions to ensure that they are adequately supported to enable full inclusion in all school activities 
· Explain the roles and responsibilities of everyone involved in providing for pupils with SEN
Our objectives are to:
· Ensure every child develops a positive self-image and is a fully integrated member of the school

· Ensure every child is prepared for full participation in a multi-ethnic society
· Value and encourage the contribution of all children to the life of the school

· Enable all children to have full access to the school curriculum

· Enable all children to work as independently as possible
· Ensure that every child experiences success in their learning and achieves to the highest possible standard
2. LEGISLATION AND GUIDANCE 
This SEND policy is based on the statutory Special Educational Needs and Disability (SEND) Code of Practice (July 2014) and written with reference to the following guidance and documents: 

· Part 3 of the Children and Families Act 2014 which sets out schools’ responsibilities for pupils with SEN and disabilities
· The Special Educational Needs and Disability Regulations 2014, which set out schools’ responsibilities for education, health and care (EHC) plans, SEN co-ordinators (SENCOs) and the SEN information report 

· Equality Act 2010: advice for schools DfE Feb 2013 

· Schools SEN Information Report Regulations (2014) 

· Statutory Guidance on Supporting pupils at school with medical conditions (See Appendix 2)
· The National Curriculum in England Key Stage 1 and 2 framework document Sept 2013 

· Teachers Standards 

· School’s Child Protection Policy and Child Protection Procedure 
· School’s Accessibility Plan 

· School’s Medical Policy 
This SEND policy was created by the school’s Inclusion Manager with the Wellbeing Committee in liaison with the SLT, all staff and a parent of a pupil with SEND 

3. DEFINITIONS 
The SEND Code of Practice 2014 states that:

A person has special educational needs (SEN) if they have a learning difficulty or disability which calls for special educational provision to be made for him or her. At compulsory school age this means he or she has a significantly greater difficulty in learning than the majority of others the same age, or, has a disability which prevents or hinders him or her from making use of facilities of a kind generally provided for others of the same age in mainstream schools. 
Special educational provision means educational provision that is additional to, or different from, that made generally for other children or young people of the same age by mainstream schools.
See Appendix 1 for ‘Headlines from the Children and Families Act 2014 and the 0-25 SEND Code of Practice 2014’ and ‘Principles underlying the 2014 Code’ 

4. ROLES AND RESPONSIBILITIES
Mrs Carrie Gowen  is the Inclusion Manager
Her role is to:
· Work with the Head Teacher and SEN governor to determine the strategic development of the SEN policy and provision in the school

· Have day-to-day responsibility for the operation of this SEN policy and the co-ordination of specific provision made to support individual pupils with SEN, including those who have EHC plans

· Managing all SEND paperwork, including assessments, referrals, Annual Reviews, Individual Education Plan (IEP) or Personalised Learning Plan (PLP) and reviews, and completing the documentation required by the outside agencies and the Local Authority
· Provide professional guidance to colleagues and work with staff, parents, and other agencies to ensure that pupils with SEN receive appropriate support and high quality teaching 

· Advise on the graduated approach to providing SEN support

· Advise on the deployment of the school’s delegated budget and other resources to meet pupils’ needs effectively

· Be the point of contact for external agencies, especially the local authority and its support services

· Liaise with potential next providers of education to ensure pupils and their parents are informed about options and a smooth transition is planned

· Work with the Head Teacher and governing board to ensure that the school meets its responsibilities under the Equality Act 2010 with regard to reasonable adjustments and access arrangements

· Ensure the school keeps the records of all pupils with SEN up to date  

· Work with the Head Teacher and staff to monitor all pupils’ progress and to review children with SEND

· Providing staff and governors with regular summaries of the impact of the policy on the practice of the school

· Attendance at the LAs SENCO network meetings in order to keep up to date with local and national updates in SEND.
Mrs Kathy Elliffe is the governor responsible for SEND 

The SEN governor will:

· Help to raise awareness of SEN issues at governing board meetings 

· Monitor the quality and effectiveness of SEN and disability provision within the school and update the governing board on this 

· Work with the Head Teacher and Inclusion Manager to determine the strategic development of the SEN policy and provision in the school 
Ms Murphy is the Head Teacher
The Head Teacher will:

· Work with the Inclusion Manager and SEN governor to determine the strategic development of the SEN policy and provision in the school 

· Have overall responsibility for the provision and progress of learners with SEN and/or a disability
Class teachers

Each class teacher is responsible for:

· The progress and development of every pupil in their class

· Working closely with any teaching assistants or specialist staff to plan and assess the impact of support and interventions and how they can be linked to classroom teaching 

· Working with the Inclusion Manager to review each pupil’s progress and development and decide on any changes to provision 

· Ensuring they follow this SEN policy 

5. SEN INFORMATION REPORT
5.1 SEN PROVISION
Our school currently provides additional and/or different provision for a range of needs, including: 
· Communication and interaction, for example, autistic spectrum disorder, Asperger’s Syndrome, speech and language difficulties 

· Cognition and learning, for example, dyslexia, dyspraxia,

· Social, emotional and mental health difficulties, for example, attention deficit hyperactivity disorder (ADHD),  

· Sensory and/or physical needs, for example, visual impairments, hearing impairments, processing difficulties, epilepsy  

· Moderate learning difficulties

Equal Opportunities

The school aims for all children, parents and staff to work together in the Christian community of St Patrick’s to create an atmosphere of effective learning, self-discipline, mutual respect and co-operation
The school aims to be an inclusive school and is committed to giving all our children every opportunity to achieve the highest of standards. This means that equality of opportunity must be a reality for everyone regardless of ethnicity, culture, language, faith, gender, social circumstances, learning need, physical need, attainment, or emotional state.
It is important that we meet the diverse needs of our pupils to ensure inclusion for all and that all pupils are prepared for full participation in a multi-ethnic society. 
Child Entitlement 
Every child is precious in the sight of God, we recognise and appreciate this.

Children with special educational needs and/or disabilities (SEND) will be identified in collaboration with parents and every effort will be made to support each child and family fully according to their needs. 

All children should have access to a high quality and appropriate education.

Every teacher is a teacher of every child including those with SEND.

It is the right of all children that the staff are appropriately qualified and trained to meet their needs within an organisation that caters for diversity.
Every child has an entitlement to personal, social and intellectual development and must be given the opportunity to achieve his/her full potential in all areas of life.
Every child is unique in terms of characteristics, interests, abilities, motivation and learning needs and this uniqueness must be valued and appreciated.

Admission arrangements

It is the policy at St Patrick’s school to treat everyone with dignity and respect. This is reflected in our Admissions Policy.  

The admission of a pupil with a Statement of Special Educational Needs or with an Education Health Care (EHC) plan is dealt with by a completely separate procedure. The procedure is integral to the making and maintaining of the Statement or EHC plans by the pupil’s home local authority. Details of this separate procedure are set out in the SEND code of practice. Pupils with a Statement of Special Educational Needs or with an EHC plan naming the school will be admitted without reference to the admission’s policy criteria.

5.2 IDENTIFYING PUPILS WITH SEN AND ASSESSING THEIR NEEDS 
Provision for children with special educational needs is a matter for the whole school.
The Governing Body, the Head Teacher, the Inclusion Manager and all members of staff, particularly class teachers and teaching assistants, have important day–to–day responsibilities. All teachers are teachers of children with special educational needs.

We will assess each pupil’s current skills and levels of attainment on entry, which will build on previous settings and Key Stages, where appropriate. 
Children with SEND are identified by one of three assessment routes all of which are part of the overall approach to monitoring progress of all pupils:

1) The progress of every child is monitored each term at the pupil progress meetings. Children who are identified as not making progress in spite of Quality First Teaching are discussed with the Senior Leadership team including the Inclusion Manager and a plan of action is agreed.
2) When a class teacher identifies that a child is making less than expected progress, given their age and individual circumstances, they will seek to identify a cause (as recommended by the Code of Practice 2014). This can be characterised by progress which:

· Is significantly slower than that of their peers starting from the same baseline

· Fails to match or better the child’s previous rate of progress

· Fails to close the attainment gap between the child and their peers

· Widens the attainment gap 

· In areas other than attainment, for example, social needs, raises concerns

3) Parents may raise a concern. We take parental concerns seriously and investigate them all. 
Slow progress and low attainment will not automatically mean a pupil is recorded as having SEN.  

When deciding whether special educational provision is required, we will start with the desired outcomes, including the expected progress and attainment, and the views and the wishes of the pupil and their parents. We will use this to determine the support that is needed and whether we can provide it by adapting our core offer, or whether something different or additional is needed. 

5.3 CONSULTING AND INVOLVING PUPILS AND PARENTS 

We aim to work in partnership with all of our parents. 

We will have an early discussion with the pupil and their parents when identifying whether they need special educational provision. 
These conversations will make sure that:

· Everyone develops a good understanding of the pupil’s areas of strength and difficulty

· We take into account the parents’ concerns

· Everyone understands the agreed outcomes sought for the child

· Everyone is clear on what the next steps are

Notes of these early discussions will be added to the pupil’s record and given to their parents. 

We will formally notify parents when it is decided that a pupil will receive SEN support. 

At all stages of the special needs process the school keeps parents fully informed and involved. We take account of the wishes, feelings and knowledge of parents at all stages. Partnership plays a key role in enabling children with SEND to achieve their potential. Parents hold key information and have knowledge and experience to contribute to the shared view of a child’s needs. All parents of children with special educational needs will be treated as partners and encouraged to play an active and valued role in their child’s education. They will be encouraged to contribute to the assessment of their child’s needs and to contribute at all meetings when reviewing progress and planning intervention.

Working with Children

Children with special educational needs often have a unique knowledge of their own needs and their views about what sort of help they would like. They will be encouraged to contribute to the assessment of their needs and to contribute at all meetings when reviewing progress and planning intervention.
A graduated approach to SEN Support
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5.4 ASSESSING AND REVIEWING PUPILS' PROGRESS TOWARDS OUTCOMES
We will follow the graduated approach and the four-part cycle of assess, plan, do, review.  

ASSESS-PLAN-DO-REVIEW cycle

Teachers are responsible for all the children in their class and all children are entitled to be taught by their class teacher. All children have an entitlement to a broad and balanced curriculum, which is differentiated to enable children to understand the relevance and purpose of learning activities and to experience levels of understanding and rates of progress that bring feelings of success and achievement.
Through appropriate curricular provision, we respect the fact that children:

• have different educational and behavioural needs and aspirations

• require different strategies for learning

• acquire, assimilate and communicate information at different rates

• need a range of different teaching approaches and experiences

The class teacher will work with the Inclusion Manager to carry out a clear analysis of the pupil’s needs. This will draw on:

· The teacher’s assessment and experience of the pupil

· Their previous progress and attainment and behaviour 

· Other teachers’ assessments, where relevant

· The individual’s development in comparison to their peers and national data

· The views and experience of parents

· The pupil’s own views

· Advice from external support services, if relevant 

The assessment will be reviewed regularly. 

All teachers and support staff who work with the pupil will be made aware of their needs, the outcomes sought, the support provided, and any teaching strategies or approaches that are required. We will regularly review the effectiveness of the support and interventions and their impact on the pupil’s progress. 

If a child is experiencing significant difficulties in accessing the curriculum, parents will be informed either at the parents’ meetings (autumn and spring terms) or they will be specifically invited to a meeting to discuss the child’s progress. Following the meeting, if it is agreed that a child requires a significant level of support, i.e. SEN Support, a course of action and appropriate interventions will be agreed upon. If appropriate these will be written in an ‘Individual Education Plan’ (IEP) or ‘Personalised Learning Plan’ (PLP). The plan sets out specific and challenging targets for the child to achieve in a term and outlines the personalised provision to be put in place to enable the child to achieve these targets. On occasions an external agency, e.g. Speech and Language Therapist, may write the plan. 

When reviewing the progress of a child who is receiving SEN Support consideration is given to accelerated progress, engagement in learning and work independence. If it is considered that the child is making accelerated progress and would continue to make good progress given a lower level of support a targeted plan of intervention may be considered appropriate.

A targeted plan of intervention is a specific level of support/intervention, but not the type or at the level required for a child with SEN. A child who is having a targeted plan of intervention will continue to have their progress closely monitored by the Senior Leadership Team, class teacher and Inclusion Manager.

Access arrangements

The Inclusion Manager is responsible for the management of access arrangements for both internal tests/assessments and for statutory tests. The guidance for access arrangements for statutory tests is followed.

Where appropriate and when part of normal practice children are provided with a reader and/or quiet environment. 

5.5 OUR APPROACH TO TEACHING PUPILS WITH SEN
We believe that all children learn best with the rest of their class and our aim is for all children to work as independently as possible. We aim to put in sufficient support to enable the child to reach their challenging targets, but without developing a learned dependence on an adult.

Teachers are responsible and accountable for the progress and development of all the pupils in their class. High quality teaching is our first step in responding to pupils who have SEN. This will be differentiated for individual pupils. 

Examples of SEN interventions provided: 

· Specific support from a teaching assistant or learning mentor
· Individual or group work with a teaching assistant for phonics/literacy/maths

· Intensive 1:1 reading for decoding/comprehension

· Intensive reading intervention using specialist literacy resources
· Differentiated spellings and additional practise

· Additional support for handwriting

· Supportive handwriting equipment

· Personalised incentives to support development of greater participation skills

· High level of personalised visual support materials/work stations
· High level of 1:1 support

· Additional social skills or language skills support 
· Delivery of programmes as devised by speech and language therapist

· Delivery of programmes as devised by ASD outreach service

Targets for children at SEN are deliberately challenging in the attempt to close the attainment gap between the children and their peers. Interventions are often crucial in closing these gaps, so are monitored closely by the class teacher and the Inclusion Manager who monitors overall progress.

At least twice a year the child’s progress is reviewed with the parents, the child and, where appropriate, external agencies. During the review meeting a decision will be made as to whether to continue or alter the intervention, make a referral to an external agency, or to allow a period of consolidation in class.

External agencies 

Throughout the cycle of SEN support external agencies may or may not be involved with supporting the child. External agencies may act in an advisory capacity, or provide additional specialist assessments or be involved in directly supporting a child. 

Eternal agencies include:

Directly funded by the school
· Additional Speech and Language Therapy support to provide a higher level of service to the school

· Additional Educational Psychology support to provide a higher level of service to the school

· Teaching assistants 

Paid for centrally by the Local Authority but delivered in school

· Autism Outreach Service

· Educational Psychology Service

· Sensory Service for children with visual or hearing needs

· STEPS (Assessment, advice and resources for children with literacy or numeracy difficulties including Dyslexia)

· Speech and Language Therapy (provided by Health but paid for by the Local Authority)

· Occupational Therapy

· Physiotherapy

· Professional training for school staff to deliver medical interventions

· Parent Partnership Service (to support families through the SEN processes and procedures)

External agencies may become involved if the child
· Is working at National Curriculum levels substantially below that expected of children of a similar age

· Having received significant intervention, continues to fall behind the level of his/her peers 

· Has communication or expressive language difficulties that cause substantial barriers to learning

· Has social communication difficulties that significantly impede the development of social relationships and curriculum access
· Has significant difficulty in developing literacy and mathematical skills

· Has sensory or physical needs and requires additional specialist equipment or intervention from a specialist service

· Has emotional or behavioural difficulties which regularly and substantially interfere with the child’s own learning or that of the class group

To enable further support at home or in the community the school may also make referrals with parents. 

Agencies available include:

· Voluntary sector organisations, e.g. Home Start, National Autistic Society
· School nurse

· Voluntary support groups, e.g. Toy and Leisure Library, Greenwich Parent Voice
· Children with Disabilities Team

All referrals are made to the appropriate external agency with the involvement and consent of parents.
5.6 ADAPTATIONS TO THE CURRICULUM AND LEARNING ENVIRONMENT 
We make the following adaptations to ensure all pupils’ needs are met:

· Differentiating our curriculum to ensure all pupils are able to access it, for example, by grouping, 1:1 work, teaching style, content of the lesson
· Planning and teaching will be adapted on a daily basis if needed to meet the child’s learning needs and to increase the child’s independent access to what is on offer. 

· Adapting our resources and staffing 
· Specific resources and strategies will be used to support the child individually and in groups.

· Using recommended aids, such as laptops, visual timetables, workstations 

· Differentiating our teaching, for example, giving longer processing times, pre-teaching of key vocabulary, pre-exposure to class texts, reading instructions aloud. 
5.7 TRANSITION ARRANGEMENTS
All records, including SEND, will be sent onto the receiving school when a pupil transfers to another school. We will agree with parents and pupils which additional information will be shared as part of this. 

We understand how difficult it can be for children when they move into a new class or a new school and we do what we can, according to the individual needs of the child, to make all transitions as smooth as possible. 

This may include:

· Additional meetings for the parents and child with the new teacher

· Additional familiarisation visits to the new classroom or new school 

· Making a transition booklet, including taking photographs of key people and places 

· Inviting the Inclusion Manager/Special Needs Coordinator of the receiving school to a review meeting to meet the child and parents

· Discussing the child’s needs with the Inclusion Manager/Special Needs Coordinator of the receiving school

5.8 EXPERTISE AND TRAINING OF STAFF
· The school has a school development plan, including identified training needs for all staff to improve the teaching and learning of children including those with SEND. This may include whole school training on SEND issues or to support identified groups of learners in school, such as ASD, dyslexia.

· Training for teachers and for teaching assistants takes place on a regular basis to disseminate knowledge, strategies and experience, to ensure consistency of the school’s approach for children with an SEND. Training is provided collectively and individually, as appropriate. 

· Individual teachers and support staff attend training courses run by outside agencies that are relevant to the needs of specific children in their class e.g. from the ASD Outreach service, or medical/health training to support staff in implementing care plans.

· Teachers and teaching assistants also receive direct training from external agencies, e.g. ASD outreach, speech and language therapist, when they are working in school, including being trained to run specific intervention groups.

· As far as possible teaching assistants provide individual and group support to the children in the class they are allocated to. This is to ensure continuity and to encourage generalisation of skills.
· A number of teaching assistants have a high level of experience and training to work with children with Autistic Spectrum Disorders
5.9 EVALUATING THE EFFECTIVENESS OF SEN PROVISION
When it is agreed that a child requires SEN Support they will be placed at ‘SEN Support’ on the SEND record of need. Their intervention and progress will be closely monitored by the class teacher and Inclusion Manager. Progress will be discussed at the Pupil Progress meetings with the Senior Leadership Team.
Progress will be reviewed at least twice a year with the parents, the child and, where appropriate, external agencies as part of the graduated approach cycle of ‘Assess, Plan, Do, Review’ required in the SEND Code of Practice 2014. During the review meeting a decision will be made as to whether to continue or alter the intervention, make a referral to an external agency, or to allow a period of consolidation in class. At all stages the parents and the child will be encouraged to contribute to the assessment, the review of progress and, if appropriate, the new targets and plan of intervention.
We evaluate the effectiveness of provision for pupils with SEN by:

· Reviewing pupils’ individual progress towards their IEP/PLP targets, i.e. the cycle of assess-plan-do-review where child and parents’ views are sought

· Using parent and pupil questionnaires

· Reviewing, both formally and informally, the impact of interventions on pupil progress and engagement in learning
· Discussion and reviews with parents, pupils, teachers, teaching assistants and external agencies

· Holding annual reviews for pupils with statements of SEN or EHC plans 
· Pupil Progress meetings with class teacher and senior leadership team

· Monitoring by the Inclusion Manager, including monitoring of progress and achievement through the class and whole school tracker systems

· Reviewing attainment in, for example: 
· Samples of work 

· P levels
· Early Learning Goals (Foundation stage curriculum)

· NC levels

· Reading comprehension and fluency score

· Speech and Language Therapy targets
· ASD outreach targets

· Occupational Therapy targets
· Using provision maps to measure progress
· SEND Governor meeting with the Inclusion Manager once a term

· Inclusion Manager reporting to the Governors of the Wellbeing Committee once a term

· Publishing the Annual SEND report

Moving to an Education, Health and Care Plan (EHCP)
If a child has complex, lifelong needs and has failed to make progress given high quality targeted SEN support it may be appropriate to request that the Local Authority assesses the child for an EHC Plan. The parents and the Educational Psychologist are fully involved throughout this process.

The parents and school will work closely together to provide the Local Authority with the necessary information about the child’s history, special educational needs, actions taken to support those needs and progress over time. If the request for an assessment for an EHC Plan is successful, the Local Authority will carry out the assessment. If considered appropriate an EHC Plan will be written in which the provision to be made for the child will be set out. 
Using the EHC Plan the parents, child and school will produce a Personalised Learning Plan that sets out specific and challenging targets for the child to achieve in a term and outlines the provision to be put in place to enable the child to achieve these targets. The Personalised Learning Plan will be reviewed each term and the EHC Plan will be reviewed, at least, annually with the full involvement of parents, child and external agencies.

See Appendix 2 for details of accessing the school’s SEND Local Offer 

See Appendix 2 for details of accessing RGB local offer
5.10 ENABLING PUPILS WITH SEN TO ENGAGE IN ALL ACTIVITIES 
The school enables all children with SEN to engage in all activities available to those in the school who do not have SEN

There are no barriers to children with SEN enjoying the same activities as other pupils. 

· All of our extra-curricular activities and school visits are available to all our pupils, including our before-and after-school clubs. 

· All pupils are encouraged to go on our residential trips

· All pupils are encouraged to take part in assemblies/Mass/sports day/school plays/special workshops

· No pupil is ever excluded from taking part in these activities because of their SEN or disability

ACCESSIBILITY

A range of resources are provided to promote independence and inclusion:

· When appropriate the school makes referrals to the Occupational Therapy service to ensure support for pupils with fine and gross motor difficulties 

· The school has a range of physical resources to support pupils, e.g. move and sit cushions, sloping boards, adapted pens and scissors.

· Pupils can access to lap tops and iPads

· Work stations

· Where appropriate adaptations are made to the way written information is presented, e.g. individual timetables, NOW/NEXT boards, Picture Exchange Communication system

· Teaching assistants who work directly with a child are always working with the aim of increasing the child’s independence in work, socially and physically

· Where appropriate additional staffing is provided to enable pupils to attend after-school clubs, leisure and cultural activities, school visits and residential trips

Physical disabilities
The school has a very challenging site and it is not accessible for wheelchair users. The school consists of three buildings and two modular builds, none of which have suitable access provision for people who have physical disabilities. Two of the buildings have two or more floors with narrow stairways and no lift. The installation of a list has been considered by surveyors but it is not possible internally with the given structure of the building. 

Currently the school does not have a hygiene suite or accessible toilet facilities. 

5.11 SUPPORT FOR IMPROVING EMOTIONAL AND SOCIAL DEVELOPMENT
There are a number of ways in which the school ensures children with SEN are supported emotionally and socially:
We run social skills groups, some of which are supported by ASD outreach or the Speech and Language Therapist

Pupils with SEN are encouraged to contribute to/be part of the school council

Provision of Place 2be counselling service which is available to all pupils

Provision of a Lunchtime Club that is run by the Inclusion Manager

Having a zero tolerance approach to bullying

We listen to the views of children with SEN through the active presence of school staff:

· Senior leaders have an open door policy

· Learning Mentor available appointed for the two year six classes

· Teaching assistants in every class

· Teaching assistants on the playgrounds during break and lunch times

· Teaching assistants run the breakfast club and after school club

· Teaching assistants run/attend after school sports and craft clubs

5.12 COMPLAINTS ABOUT SEN PROVISION 
All complaints are taken seriously and are heard through the school’s complaints procedure.
Complaints about SEN provision in our school should be made to the class teacher/Inclusion Manager/Head Teacher in the first instance. They will then be referred to the school’s complaints policy. 

The parents of pupils with disabilities have the right to make disability discrimination claims to the first-tier SEND tribunal if they believe that our school has discriminated against their children. They can make a claim about alleged discrimination regarding:

· Exclusions

· Provision of education and associated services

· Making reasonable adjustments, including the provision of auxiliary aids and services 

5.13 CONTACTING KEY STAFF
· Staff are present on the school playground at the start and end of each school day.

· Mrs Gowen, Inclusion Manager, can be contacted by phoning the school office 0208 854 3881 and leaving a message on her answer phone

· Appointments can be made with Ms Murphy, Head Teacher, or Mrs Gowen, or the child’s class teacher by phoning the school office 0208 854 3881

5.14 THE LOCAL OFFER
Supporting pupils and their families

Royal Greenwich Borough’s Local Offer

The purpose of the local offer is to enable parents and young people to see more clearly what services are available in their area and how to access them. It includes provision from birth to 25, across education, health and social care. 

See Appendix 2
St Patrick’s SEND Local Offer 
Our contribution to the SEND Local Offer is linked to the Royal Greenwich Borough local offer. It is published on the school’s website and outlines the support for children with special educational needs and/or disabilities. This SEND policy is also published on the school’s website. 

See Appendix 2

6. Monitoring arrangements

This policy and information report will be reviewed by the Governors of Wellbeing Committee every year. It will also be updated if any changes to the information are made during the year. 

It will be approved by the governing body. 
Ratified by the Governing Body

Date: TBC
Approved by the Wellbeing Committee: TBC
APPENDIX 1
Headlines from the Children and Families Act 2014 and the 0-25 SEND Code of Practice 2014
· No more statements will be issued by the Local Authority. Statements have been replaced by Education, Health and Care plans (EHC Plans) which can be used to support children from Birth to 25 years

· Introduction of a single assessment process
· Introduction of optional personal budget for families with a child with an EHC plan

· School Action and School Action Plus have been replaced by one school based category of need known as ‘Special Education Needs Support’ (SENS). All children are closely monitored, and their progress tracked each term. Those at SENS are additionally tracked by the Inclusion Manager.

· There are four broad categories of SEND:

· communication and interaction

· cognition and learning

· social, emotional and mental health

· physical and sensory

· Requirement for local authorities to publish a ‘local offer’ detailing SEN provision in the area

Principles underlying the 2014 Code 
The 0-25 SEND Code of Practice 2014 describes the principles that should be observed by all professionals working with children and young people who have SEN or disabilities. These include: 

· taking into account the views of children, young people and their families 

· enabling children, young people and their parents to participate in decision-making 

· collaborating with partners in education, health and social care to provide support 

· identifying the needs of children and young people 

· making high quality provision to meet the needs of children and young people 

· focusing on inclusive practices and removing barriers to learning 

· helping children and young people to prepare for adulthood 

All mainstream schools have a duty to use their best endeavours to provide support to children and young people with SEN, whether or not they have an EHC plan. They must designate a teacher to be responsible for co-ordinating SEN provision and must inform parents when they are making special educational provision for a child. 

Mainstream schools must ensure that children and young people with SEN can take part in the activities of the school alongside those who do not have SEN, and must make arrangements to support those who have medical conditions.

Schools also have wider duties to prevent discrimination, to promote equality of opportunity and to foster good relations. 

APPENDIX 2

Details for accessing the school’s policies and SEND Local Offer:
St Patrick’s school website
www.stpatricksprimary.org.uk
Details for accessing RGB local offer:
http://familiesinformation.royalgreenwich.gov.uk/kb5/greenwich/fsd/localoffer.page
Managing Medical Conditions

www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
3

_987334083.doc
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